
 

Position Title: Board Certified Behavior Analyst  
 
Program: ABA Early Intervention Clinic (Milford) 
 
Location: 925 Bridgeport Avenue, Milford, CT 06460  
 
General Purpose: Under the direct supervision of Clinical Director, coordinate and provide 
behavior analytic treatment services. 
 
The Essential Functions of This Position are:  
Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential functions. 
 

• Oversee ABA services for assigned cases 

• Lead and conduct assessments 

• Develop client treatment goals and objectives  

• Develop behavior intervention plans 

• Review graphs and programming and make modifications as necessary to promote 
progress 

• Provide consultation and/or training to local community providers (e.g., schools or other 
service providers) 

• Lead and participate in meetings 

• Provide parent training 

• Working closely with the Clinic Practice Administrator, maintain all insurance 
requirements for ABA services 

• Ensure adherence to clinical requirements for insurance services 

• Create and manage client and staff schedules 

• Apply Behavior Analytic strategies to improve staff performance 

• Participate in staff evaluation process 

• Provide training and on-going supervision to RBTs, BCBAs & BCaBAs 

• Participate in the recruitment process for staff 

• Participate in provision of supervised field work for behavior analytic candidates as 
assigned 

• Model high levels of professionalism and confidentiality and ensure staff maintain 
professionalism and confidentiality 

• Other duties as assigned 
 
The Minimum Qualifications and Requirements:  
 

• Hold & Maintain Active Board-Certified Behavior Analyst Credential  

• Meet all supervision requirements, including provision of supervision to new BCBAs, as 
specified by BACB  

• Hold & Maintain License in the State(s) in which you provide services, as required. 

• Minimum 2 years’ experience as a BCBA or comparable experience (e.g., experience in 
a BCaBA position). 



 

• Excellent professional, leadership, organization, and communication skills (both written 
and oral).  

• When implementing emergency procedures ('PMT’), must perform maneuvers and 
actions associated with managing students independently or as part of an orchestrated 
team effort. 

• Must be able to physically care for younger children up to 6 years old with or without 
assistance of one or additional designated persons. 

• The job duties may occasionally require an employee to safely demonstrate heavy to 
very heavy physical demands associated with ‘hand on’ efforts when physically 
managing students, under routine, emergency, and/or aggressive behavior 
management scenarios. 

• Required to follow all safety procedures and requirements. 

• This position requires in person services, unless otherwise indicated. 
 

MBS is an equal opportunity employer, providing equal employment opportunity to all 
employees and applicants without regard to age, ancestry, color, disability (learning, 
intellectual, mental and/or physical disability), gender identity or expression, genetic 
information, marital status, national origin, pregnancy, race, religion, sex, sexual orientation, 
veteran status, hairstyles or hair texture or other status protected by applicable law. 
Discrimination against any MBS employee or job applicant because of any status protected by 
applicable law is prohibited and is subject to discipline up to and including termination. 
 
To view job description and salary range please click here. 
 
Contact Information:  
 
Jamie Agosto  
HR Generalist  
Milestones Behavioral Services  
203.799.4110 x 506  
jagosto@mbs-inc.org | mbs-inc.org 

https://recruiting.ultipro.com/MIL1028MBSI/JobBoard/3bd0589a-1125-497d-bcc5-81c601b7e254/OpportunityDetail?opportunityId=58bc9127-9266-4ef1-9a6e-959b6856e352
mailto:jagosto@mbs-inc.org
https://www.mbs-inc.org/

